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The Study on Reality of Women Workers
under Maternity Benefit Act

S. ASWATH'

ABSTRACT
The first citation of Motherliness Benefits or Motherliness Leave in the Government of India

occurs in 1928 in the Bombay Presidency of British India.Dr. Babasaheb Ambedkar was a
strong supporter and propagator of the idea of Motherliness Benefits as apparent from our
review of the literature. He was seen defending the idea of Maternity Benefits for the
Bombay legislature. The original approach of India towards motherliness benefits was to
give benefits to women engaged in manufacturer only. It's apparent that the act aimed to
guard the health and safety of women working in the also formal sector. It gave no regard
to women in husbandry or other informal sectors of society with the conclusion that, they
aren't subject to health hazards in given occupations. It also concentrated primarily on
antenatal care of the mama rather than child care and acceptable attention for the original
days of the child. An empirical system was followed and the data was collected through
online check analysis. The SPSS software by IBM was used to calculate the descriptive
statistics. The sample size was 200. Dependent variables are the Pregnant women are
getting pay off leave during their motherliness, Pregnant women are getting advantaged
under the motherliness benefit Act, gestation working women are facing the problem, The
working women are getting health Benefits through motherliness benefit act, Independent
variables are Age, gender, Educational Qualification colorful tools like Bar graph were
used.

Keywords: Maternity Benefit, Maternity Benefit Act 1961, Amendment 2017, Propagator,

legislature.

. INTRODUCTION

The first citation of the Maternity Benefits or Maternity Leave in the Government of India
occurs in 1928 in the Bombay Presidency of British India. Dr. Ambedkar was a strong supporter
and propagator of the idea of Maternity Benefits as apparent from our review of the literature.
He was seen defending the idea of Maternity Benefits for the Bombay legislature. The original
approach of India towards maternity benefits was to give benefits to women engaged in factories

only. It's apparent that the act aimed to guard the health and safety of women working in the
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also formal sector. It gave no regard to women in husbandry or other informal sectors of society
with the conclusion that, they are not subject to health hazards in given occupations and it also
helps in the protection and safeguard the interests of the women employees during the maternity.
It also concentrated primarily on prenatal care of the ma rather than child care and respectable
attention for the original days of the child. The Bill still put the burden of maternity benefits on
the government, arguing on the point that, people’s welfare is the concern of the government
and not of individual employers. In the vast maturity of the created nations moment, ladies
comprise a critical crowd of the labor force. In India,23.6 of ladies old enough 18 or further 1
are participated in the labor force of our country. Ladies, with babies and youths comprise a
piece of the labor force of the country in both the formal and casual areas of the economy.
Maternity and family leave strategies are set up to give time- eschewal work for the guardians
of the child or recently embraced youth. These approaches mean to help fags to balance their
vocations and family scores. They are set up determined to further develop family substance
and profession progression. Also, since ladies regularly contribute generally towards youth care
in the morning months, these arrangements benefit them and prompt their capacity to give the
swish consideration and consideration they can to their youths. This paper furnishes the per
users with an figure of these approaches. Maternity Benefits are a vital piece of the vocation of
a lady as they furnish her with the help anticipated for her to suppose about beginning a family.
The regulations are set up to help the guardians during labor and help in recuperation former to
starting work. They also take into account true serenity during this time as they guarantee
benefits alongside security of work and pay for the women. In 2015, 80 nations across the globe
were giving Maternity Leave along Maternity Leave. India has an empirical place in the
execution of Maternity Benefits in its legal construction. In malice of the fact that India has a
concentrated strategy, numerous businesses believe it to be a standard and may broaden the
advantages with felicitations to term or compensation. Maternity BENEFITS ACT 1961 After
India’s independence, The Republic of India, enacted The Maternity Benefits Act of 1961 on
12th December 1961. The act, in agreement with the also transnational morals handed for
maternity benefits along with conditional benefits concerning maternity, labor and
complications arising from the same. The morning fact being that, indeed though India was in
its 14th time of Independence and still a developing economy, the act covered an extensive
ground with excruciating detail and attention given to various dimensions of factors concerning
maternity benefits. The act was applied to every establishment, be it factory, mine or colony
including any analogous establishment belonging to the government and to establishments

where people were employed for exhibition of equestrian, acrobatic and other performances. It
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was also applicable to every shop or establishment where 10 or farther people were employed.
The major improvement over the barebones act in 1928 was, the operation of vittles of the act
to artificial, husbandry and marketable establishments. THE Maternity BENEFITS (Correction)
ACT 2017 The Maternity Benefits (Correction) Bill was passed in Rajya Sabha on August 11,
2016 and in Lok Sabha on March 09, 2017, it entered assent from the President of India on
March 27, 2017. The vittles of The Maternity Benefits (Amendment) Act 2017 have been
applicable in India from April 1, 2017. still, the vittles on the creche installation (Section 11)
were effective from July 1, 2017. The Act post correction still holds true to its introductory
structure, but provides better benefits and encourages better child care. The pivotal Features
And Implications Of The Maternity Benefits Act, 2017 Are connection of the Act As per
Section 2 of the Act, The Act is applicable to all those women employed in factories, mines and
including every shops or marketable establishments employing 10 or farther workers. either on
contractual or a counsel. Protection from termination or redundancy during the gravidity
Section 12 of the Maternity Benefit Act, 1961 emphasizes that any redundancy or discharge of
a woman during the gravidity is unlawful and analogous employer can be punished under
section 12 of the Act. still, in cases of gross misconduct, the employer can take necessary
conduct as per the defined corrective policy of the Company. Duration of Maternity Leave in
India The Act has increased the duration of paid maternity leaves to 26 weeks from the present
12 weeks. The extended period is applicable to women in case of the first and alternate child.
Women who are awaiting after having 2 children, the duration of paid maternity leave shall be
12 weeks i.e. 6 weeks pre- delivery and 6 weeks post- delivery. For natural and commissioning
mothers The Act now extends to natural mothers as well. Every woman who has espoused a
child will get 12 weeks of maternity leave from.

(A)Objective
e To know about the Maternity Benefit Act

e To create awareness about the Maternity Benefit Act to women To analyze the Maternity
Benefit Act and it's benefits

e To understand the Maternity Benefit Act to women and it's amendments.
(B) Review of literature

e For over thirty times, borders has explored the diversity of women's lives as shaped by
similar factors as race, race, class, sexual exposure, and place. Multilateral and
interdisciplinary, Frontiers presents a broad blend of scholarly work, particular essays,

and the trades offered in accessible language.(Klause 2007)
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e This composition analyzes the impact of five major expansions in motherliness leave

content in Germany on maters * labor request issues after parturition.(Kol Mikaelson
1935)

e Cross-sectional study grounded on women heirs under the Muthulakshmi Reddy
Maternity Benefit Scheme in five sections of Tamil Nadu shows that listed estate and

landless women in the sample were disadvantaged in entering benefits.(Stephan 1927)

e The conversations on the Bombay Maternity Benefit Bill, 1929, have concentrated so
far on the requirements of capital, and left unexplored the part and requirements of the
social state as well as the reconstitution of patriarchy within the working class family

and the sphere of pay envelope- work.(Harris 1919)

e \Women contribute to the frugality with their overdue labour as well as social
reduplication work but motherliness protection in India is sector-specific and employer-
hand centric. It therefore leaves out the large maturity of women in the unorganised
sector.(Lucifer 1930)

e This study maps the spread of motherliness leave programs between 1955 and 1985 in
a sample of 279 organisations. coitus demarcation law played a crucial part in the rise

of motherliness leave programs.(Tailor 1985)

e This paper evaluates the impact of three major expansions in motherliness leave content
in Germany on children's long- run issues.(Andrew 1935)

e In the United States and Britain, there's a “ family gap ” between the stipend of maters
and other women. Differential returns to connubial and maternal status explain 40 — 50
of the gender gap. Another 30 — 40 is explained by women's lower situations of work
experience and lower returns to witness.(Shawn 1935, 1930)

e We incorporate into a standard commanded- benefit model social forbearance of gender-
grounded demarcation, showing that the optimal length of motherliness leave depends
on it.(Venkata Rao, Uma Devi, and Adinarayana Reddy 2017)

e This Briefing considers women's access to motherliness benefits in South Africa and its
legal and social counteraccusations. Presently South African employers aren't fairly
needed to offer paid motherliness leave.(Beyer 1960)

(C) Research Methodology

An empirical method was followed and the data was collected through online survey analysis.

The SPSS software by IBM was used to calculate the descriptive statistics. The sample size was
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200. Dependent variables are the Pregnant women are getting pay off leave during their
maternity,Pregnant women are getting benefitted under the maternity benefit Act,pregnancy
working women are facing the problem, The working women are getting health Benefits through
maternity benefit act,Independent variables are Age, gender, Educational Qualification Various

tools like Bar graph were used for the analysis

1. ANALYSIS
Figure -1

150 Age
M Below 18
W 15-25
126-35
Wl 36-45
[l Above 45

100

Count

50

Yes No

Pregnantwomenaregettingbenefittedunderthematernity
benefitAct

Legend: This figure shows that pregnant women are getting benefitted under Maternity Benefit
Act is compared with Age.

Figure -2
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Legend: This figure shows that pregnant women are getting benefitted under Maternity Benefit
Act is compared with Gender.

Figure -3
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Legend: This figure shows that during pregnancy working women are facing the problem is
compared with Gender.

Figure -4

Educationalqualification

W Higher secondary
[ Undergraduate
[OProstgraduate

Count

Stress Physical pain ~ Not getting  Mental agony  Allthe above
w%r from
ome

Duringpregnancyworkingwomenarefacingtheprob...

Legend: This figure shows that during pregnancy working women are facing the problem
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compared with Educational Qualification.
1. RESULT

FIGURE-1:-Result of the survey shows that the people of age group below 18,age group 18-
25,age group 26-35, age group 36-45 and above 45 age group respondents says yes.most of the
respondents are say yes.FIGURE-2:-Result of the survey shows that 110 count male
respondents said yes and 66 count female respondents said that yes.most of the male and female
respondents said yes for pregnant women are getting benefitted under Maternity Benefit
Act.FIGURE-3:-Result of the survey shows that 46 count male respondents said physical pain
and 25 count female respondents said all the above for pregnancy working women are facing
the problem.FIGURE-4:-Result of the survey shows that Higher secondary graduated 9
respondents said not getting work from home,UG graduated 60 respondents said physical pain
and PG graduated 21 respondents said all the above for pregnancy working women are facing

the problem.
V. DISCUSSION

FIGURE-1:-Result of the survey shows that the most no of respondents from the people of age
group 18-25 and least no of respondents from the age group of above 45 age group respondents
says yes.most of the respondents are say yes.FIGURE-2:-Result of the survey shows that most
no of respondents are from the gender group are 110 male respondents said yes and least no of
respondents from the gender group of 66 female respondents said that yes.most of the male and
female respondents said yes for pregnant women are getting benefited under Maternity Benefit
Act.FIGURE-3:-Result of the survey shows that most no of 46 male respondents said physical
pain and least no of 25 female respondents said all the above for pregnancy working women are
facing the problem.FIGURE-4:-Result of the survey shows that least no of Higher secondary
graduated 9 respondents said not getting work from home and most no of UG graduated 60

respondents said physical pain for pregnancy working women are facing the problem.
V. LIMITATION

The samples collected are from the people working in the factories and as laboura.The
interpretation may vary according to the amount of samples collected. The study only represents

the primary data and does not represent secondary data,and has a limited number of responses.
V1. CONCLUSION

Maternity Leave rules are important for brand spanking new families and more so for new

mothers to help navigate the challenges of balancing job and family responsibilities upon the
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arrival of a child. This review of the prevailing research provides an insight to the key questions
regarding the take-up of leave, impacts on women’s’ labour market experiences, consequences
for child well-being and effects on employers. the present laws in India are coherent with the
recommendations of international agencies, not just on labour conventions, but also on child
care conventions. Leave policies are delicate laws, which, if provided for brief duration, might
end in health problems and might discourage women from joining the workforce. And if
provided for too long, can have negative consequences on their career. With regards to the
employers, the present research shows that, the whole liability of maternity benefits in almost
all the cases falls directly on the employer. as compared to other countries, the shortage of
Government support results in the burden of payment entirely on the employers. The important
questions on the act are yet to be answered and provide for a scope of further study. The long-
term impact of the act on small scale establishments also as large multinational corporations is
yet to be analysed after the amendment in 2017. because the amendment is relatively new, the
long-term implications on infant deathrate in the country are yet to be answered. Extensive
research on the impact of the act on the feminine workforce in the informal sector is required.
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